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Qualification HighfighiS 
• 1\ dcmonstr.uC'd 3bility 10 lt:td dh·crsc groups of dim:t reports nnd colleagues to set 3J1d 

achicw goals. 
• A histOI')' of achieving I Bstin~; and mc.:mingful change by seninlj clear tllfgcLS. building 

p:u1r1crships to clmit)' and strengthen s tnHcgic pl~.n.s . buildins tools to n.s.sist others in joining 
1hc effort. and making stepwise progress toward commitments. 

• Expcrie11ced in all11.~pccts of pcrfonnnnce mnn.agemcnt from \'Citing und sd~.--cting highly 
qua.lificd candidates. eo.:tching staff. communicating perfomulncc expectations.. Ddapting 10 
uncX!X"'Ctro hwdlcs in team nchicvcment holding staff nccountahh:, rewarding succcs.sc:s n.nd 
lllking ncrion on performance and conduct issues as needed. 

L~adaship Expui~nc~ 

Supervisor. Trib:ll OOi<e. GS. J~ Mo)' 2012- P~>.'Sent 

U.S. Ei'A. Resion 9.land Division. Trib:ll Section 
• Provide leadership to nil rc,·cl s ora 700-person workforce to optimiOi'..c cr\\'ironmcnt::tl 

prok-ction tOr 148 SO\'cn:isn tribiil n:Hions. 
• Direct IS s toff nnd O\'ersee distribution 1md sound ii:;ealmnna~;cmcnt of S 18~1 ttnnually. 

• Design and launch new progrnms. lc"crogc intcmgcncy r:..rtner$hips. tmd crc.atc new n:gionnl 
'tnd .sc.-ctjon-lcvcl policies. opc:mting procedures. training mntcrinls. nnd guidance to suppor1 
EJ>A's mission in lndirut Country. 

Spcciall\ssislMl, GS~J3 January 2011- Moy 2012 
U.S. EPA. Region 9. OOice of the Regional 
J\dministrotor 
• Ad .. ·iscd the Rcgion:tl Administmtor and the- e.xecuti\'e le:~dership tc:un to prodocth•el~· nnd 

Kn:;:iti,·c:lr o.ddn:-ss n wide mngc of tribal concerns. 
• Served as the Rq;.ioruJI A~ministrntor's focal point for top prioritit.:s. translating his \ision 

intcm..:lHy and externally. Pcrfonned key spcdo.J. projects with sc:nior mnnagemcnt and stan·. 

J\..1\...., istant Director- Cross-~·lcdia l>i"ision June 2003 - September 2008 
Yurok Tribe Em•iron.mental r•rosnnn 
• Oirccttd the Tribe's WilSie, air, dJla manaccmc:nl. and pcslicides programs. 
• Conceived and impltmentcd 3 new dntn nl::u:L:IJ;C.mtnt ~)·stem for the Tribe th.lt lx"C.ame a 

model 3doptcd by tribes rnuionwidc for storing. man:tging_ nnd tron.~miuing cnvironmc:ntnJ 
dJL'l. 

Director Scpccmbcr 2000- ~·f.l1f'Ch 2003 
Smith River R..;mchc-ria. En,·ironmcntal Prog.r:un 
• Oin."Ctt:tl the Tribe-'s pursuit nnd rn:lnogernent of 3 first •C\'er suite or t'O\'ironmentn.l gmnL"i. 
• s~or>ctl. funded. nod dire-cted :1 complete 0\'Crho.ul of the Tribe's foiling inl"'rnstructurc. 
• IX\'clopc..-d pi::Ul.l\, syslcms.and ordimmccs that continue to be utili7.cd to the curn:nt dtty. 
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tn~ulin~ Core Qu:•lifiutions: Leading Change 
As the Supervisor of the Tribal Onicc responsible for incrt!asing environmental protection on 
O\'cr h~lf of nlltriballllJlds in the United Stutes (approximatel)' the size of New Engllll1d). I 
develop long·tcml str.ucgics and annual and muhi-ycn.r goals. working across the full range of 
EPA's progmms nnd stan: with trib.11 lcnders nnd professionals. and with pa~ner ll:deml 
~~gencics; I inspire und coach my stan· and partners to meet these goals despite clumging politico! 
nnd c:nviro nmcntn l lnndscapes. 

• In the: focc of emerging issu.:s. such as drought and the threat of \'CCtor·bomc disease-s in 
tribal communities. exercised vision and independently developed funding priorities within 
guidance-driven limitations to allow grJ.ntccs to dc\'dop mitigating strotcgics for their unique 
needs. Direct staff to develop tools nnd resources to promote understnnding of issues and 
appropriah: planning :md rc:sponsc in triOOI communities. Broker meetings with pan ncr 
agencies, including Indian Health Service, to suggest new eollaborotions to deliver more 
itnp.lctful results ncross the fcdeml frunily. 

• Used discretionary authority to target grant doll::trS to meet emerging ncOOs in Indian Country 
"ithout appropriated funds to suppon new work. Resionnl focus under my direetion has 
includOO pi'C\'C:nting vector-borne disease. mitigating drought. and de\·doping climate change 
resilient stmtegies in \'lllncrnblc communhics. 

• Developed a mission stntement to cnpture my vision for the Tribal OOice. tvfaintain n month
by-month forecast o f mission-driven office gools, develop...~ annually \\~th input from stafT 
and managers. Develop and communicate action plnns to peer managers lllld slllff in the 
Region. o.nd cxt~.:mnlly \\i th partner agencies and grantees. 

• Independently produced an 8-modulc troining course: for regional grontccs. Dclivcn:d 
tmining m3tcrials in n variety of tOnn:'lts. in-person and n:motcly. to promote understanding 
and success among the gron1cc community in n:spon.st: to signi ficnntly reconfigured national 
guidance. Modified the trnining based on cusromcr and stafi'fcOO.back to impro\'C results. 

As Special Assistant in the: Onicc of the Regional Administrator. I routinely sought input on 
project~ to iden1ify suppon or resistance from senior exccutjves, management n.nd stnO', llnd 
rcronnulatcd strategies accordingly. Dcmonstr.uc:d ncxibility and resilience in the face of 
opposition to new methods and work requests. for example finding wnys to achieve success even 
when senior staff were not cnthusiao;tic llbout a propos.."ll from the Regional t\dminislmtor. 
• ,\d\'iSC'd the Regional Administrator on issues concerning tribes. making rc-comrncndations to 

mitigate concerns where possible. Encournscd cOCctivc tribal consultntion and cnsngcmcnt 
to further the resolution of cnforccrne1H nc1ion-" with llnd ngajnst tribal orgruli7~tions. and to 
infonn agency dccision-mn.king rclntt.-d 10 cm-ironmcntal rc\-lcw processes and permitting. 

• Dc\·clopcd tools and toolkits to f3cil itatc-adoption of new appro:1chcs by Regional stan: and 
adapted those tools based on customer feedback and observed imp.lct. Tools included 
rc:gion.ll h:mplo:atcs nnd guidance tbnt continue 10 be reference-d throughout the Region 10 hdp 
confom1 to revised J\gcncy·\\ide correspondence standards. 
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1\s lhc Oim:coroflhc Srnich River Ronch<rios Emironmcnlnl Proa;tnrn. I developed che Tribe's 
lirst-cn:r environmental planning doc:umrnts. 
• Engag<.'d with ch< elecced Tribol Council and communicy 10 d<:v<lop an Emironmcncal 

Str.uc:gic Plan. n 1 0-ycar horizon pllli1Illng document to guide nnd ju~ti fy muhi·ycar funding 
requests to agencies nnd foundJ.t ions '"''hich was embraced by the Council u.nd community. 

Entuti\'t Core Q ualifkntions: Lt11dlng i•coplt 
As Supervisor of the Tribal OOicc I mnJUJgc o lnrge and di\'crsc t co:~.m to exceed the Agency's 
so.:t.ls and satisfy stakeholder cxpcc:t.a t ion..~> for triba) progr.uns throuw,h panncring. te:.unwork. .and 
cooptmtion :.tmons the le:un :md "ith EPA :.tnrrn.atiorully. Md by colllborating \\ith fedcr:tl nnd 
state agencies a.nd \\ilh 1tibes:. 
• Scr.ncgic;>lly 3SSCSS ch< n..:ds oflhc learn and m:ruicjob cnndidotts from vnryirq; 

backgrounds. gcncr.Jiions. and '' ork experiences to obcain new pc~pc."Clh·es from dh·crsc 
condid>l< pools. Regulruly seck input :llld fccdbock from mruugers ond scaiT who have 
nllcrn.ntivc points of ,;c:w to >tA:ngthcn understanding of issues and dc\'elopmcnt of cff"t:ctiw: 
strotcgics co meet A seney stn:u.:gic plan goals and exceed customer c:-:pc.-ctotions. 

• Crc;1tcs teo.m e:<pc!rtS and delegate.$ work to staff co pr..widc autonomy to achieve Agency 
r>rogrammnti<; and ttdminbtrati\'t.: soals nnd dc\'d Op st;tll' pontblios. Sets bar for high qu:ality 
nnd drodlinc-drivcn work in the ollice. 

• Meet weekly with din.-..ct rcpon.s to rc:cdvc I'Cedb:lck. tine-tune npproachcs. and suppOrt 
~ucccss. Develop job aids whh !it:t.fTto amnn a common understanding of the work and 

cxpccutions. Sctvc as a model to stnff on how to rciTUlin rttcpth·C' to rcedb:tck. Sm-e as a 
fonnal mentor 10 junior st3ff in the Region :utd mentor n~w r1131Ugcrs infonnally on tools and 
tcchniqucsto succeed in m:uuging l~c lc:ams. 

• Mlnimizc conflict by pro,iding sron·,'-ith tr:llning on delh·crin; :mel tt"C'ching fecd~cL: and 
holding djnicult con,·c:rs:stions: cmpowtr t\'C:r)' employcoe "ith o..uignmc:nts tailored to their 
strengths. tools for self-3SSi.~$mcnt llJld rcsourccs for skill building. With intcmru and 
cxcc:mal customc:~. c:ncournijt: rcgulnr f~edback and promote issue r.:..solution nt the lowt.>St 
h:\•e l. 

• tvfa03HC dillicult COn\'CI'fo.OtiOil$ involving candid fccdb.'lck llml Crilicisms from SfllJliCCS tlOd 
cm·ironmc:ntnl justice communili\!S, including at quarterly public mct.'tings with all tribes in 
the Region. listen nnd cn1;.11gc wilh emruthy. identifying actionable assignments fOr the 
,\~cncy. and ensurins th.:uthc i\ gcncy is uccountobJt to all customers in producing timely 
ond !borough responses to •ll cnnccms r.liscd. 

• Culth"3tc a culture of nc<ounubili1y \\ithin the ofiirc. Es1ablish clear pcrfonnnnce 
CXpc'(:tations. n:w;mJ and celtbro.te ochi«~,·c:mcnts .. provide lools nnd a;uidanct 10 impron• 

su.O"'"s focus and skills. nnd cx«utc: disciplin.1.ry actions nnd R:'mo,·a.ls "he~ "-arr:uued. 
Encourage team colllbomtion co Kt and m«t deadlines nod complecc work produces: 
cncour.Jgc further coll:aboration by rt.-cogni7Jng team members who support the success of 
oth~n::. 
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As the Assistant Director ofth~- Yurok Tri~ Environmc:.'ntnl Program I )l:,·c:mged the 
pcr.;pccti\'CS of n multigenerntional minority workforce of innovati\'C AmeriCorps stewards. 
• In the face of obstacles. cncoumged brninstorming to stimulate crrotivc solutions. such as 

establishing nn nJ10rdnblc regular trash collection scrYicc in n remote community 
unaccustomed to b:1..~ic. services. including telephones or piped drinking water. nnd to lmve 
residents cntbi"3CC the value: of investing in th::lt service. Cc:lcbrntcd accomplishments \\ith 
contributors large and small. 

Exti.'ulh't Core Qunlification.5: Rtsulc.s Orino 
As Supervisor of the Tribal OOkc. I rcgulnrly work '"ith smo: senior management. and external 
customers to set me:tningful. ambitious. measurable and achic\'oblc target' and coach individual 
ten.m members to meet those targets. 
• Com·cned the fi rst EPA forum on ,·ector-borne disease 10 oddre:ss emerging tribal concerns: 

hosted five fCdcml agencies and 60 tribal reprcscntnti\•es together for n day long discussion to 
identify federal fin.:lllcinl suppon and technica.l ns.sist!lncc O.\'llil:1blc to tribes. 

• 0\·er a five. year pcri<Xf. increased productivity and work product quality of the team as 
evidenced by more frequent and thorough review of grantee performance and more frequent 
rdi:rr.ll to :audits than ever in the history of the OOice. Dcmonstroted the value of investing in 
the team and r-..-sulted inn 35% increase to the: size of the terun. bringing the otlicc to its 
highcst-e\'er staOing le:vcl. Create: mcasur.ab1c and SJX"'Citic expectations for s11lO: o.nd work 
collobormi ... cly \\i th staJT to remove ba.rricrs to ochieving goals. 

• Partner with the Ollice of the Inspector General to ensure public accountability of gmntccs. 
RcfCm:d seven no\'cl c-ases for in\'CStigntion und m:tion. and worked in pannership \\ith 
grantees and the Inspc:ctor Gc:ner.tl to rcfomt troubled financial nod administruti\'e ~)'stems. 
Collaborated on new trainings to significantly increase £.nlllt~X compliance nnd impro\'c statT 
undc:111lUnding of grants requirements ond common uudit flags. 

• Convent quarterly m~tings among t\gcncy leadership and tribal stakeholders to foster acti\'C 
dialogue and addrC5S issu~. Fonnuhuc nscnda•:; which anticipate the needs of tribal grante:cs 
and levcmgc relationships within the Er)A and with J"U1nc:r ugcncic.s to bring key spcnkcrs. 
collnbomtors and uvnHablc funds 10 the tl}blc:. 

As Din..-ctor of the Smith Ri,·cr Ranchcria. I dc\'clopcd a complr:tcly new prog,rnm by upplying 
my O\\n technical knowledge:. cv~1huuing options. and making independent decisions based on 
:.woilnblc data 
• Authored proposals and sccun.-d funding for a ..:omplctc O\'crhaul of Rescrvntion-widc 

drinking w:Hcr production nnd distribution systems. Coordinated and lcwro.gcd funding from 
multiple agencies ond orgrutizntions. including the EPA. uso .. \. and Indian Hcnlth Scf'\;CC. 
when: no single strc~am of funding huge enough to address the needs existed. 
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F.:\HUCi\•t Con Q u,alifkalioru: Bu>ines.' A(Umtn 
As Supel'\·isor of the Trib:ll Office I nuroge grant funds to cxtcrrol cuscorncrs. a.nd direct IS 
FTE and :;J.S.S()I;ioted support cosu in1cmal to the Ascncy. ~1y etlOn in this nrro produces high· 
\'aluc results for the Agency ond mnincains ta..'<payc:r occountability. 
• Adn1inistc-r an c:-."tcmal grunt mnking budget of more dum S 1 8~·1 nnnuully. working ''i th swo· 

w monicor individual nwnrds. m;1kc ~appropriate tUndins decisions, nnLI e-valuate grantee 
comp1inncc while also m:mngin{; un intcm;al operating budget to supJ)Or1 lr:t\'cl. trnining. 
uwnrds.. und contracts. 

• Set spec-ilic urgclS for each team member rcl:ning to CPA ·s Strategic Plan and other 
performance Utg<IS SCI by Ill< A~ency. oOO docwncnllllri:CIS in annu.:!.l suff pc:rfonn:m<e 
pl;ms. MC'C't weekly \\ilh suffco rc:.ffirm goals and providc co:u:hin~ us needed. 

• As.ses.scd staffing n«ds ;md m3dc str.ltcg.ic. dh'C'rse hiring decisions to expand Lbe otlirc 
from II surr in 2012 10 I hlllff in 2016 (lhc bighosl in 1hc his1ory oflhc office). "hile 
concu~ntly filling voco.ncics crc:uc:d. by retin."ment and attrition. Lc\'cmged special hiring 
oulhocitics to bring on divers.: cMdidatcs from Schedule A~ Veteran's. nnd Ptace Corps 
candidacy groups. Scr'\'c tL$ n mentor to other man:.gcrs s~king 10 make quulily hires. 

• 1\ddrcs.s conduct and pcrfomumcc issues. including issuing letters or reprimund and 
recommending Ud\'CI'SC :tctions where ,.,·nrrontcd, nnd coaching employees to impro.,.c. Scr"c 
as u mentor to other managers on tOUJ~ling and discipline. 

• ()c.,.clopc\1 :t Sharepoint site to promote coordination among Rcsional tribal stafT and 
managers; dc.,.clopcd o new dntn system 10 n:ploce an outd.ltcd Agency wnrehousc of 
infomution ;1bout tribal p3.1tncrs. 

• Culti\'tl.tc effccth·c p:utncrships \\ith ftdcral :tgcnciC"S.. includins the UureJ;u of Indian AIT:~irs 
ond lhc lndi311 lle:>llh Service. 10 idcnlify gron1ees " ilh lroUbled financial ond :ulministroli,·c 
))'stems: work v.ith progro.m counlt"rpwts across lhc Rc:gionnl Office 3nd .,.,ith the Oniee of 
the lns,x"Ctor General to cle\'tltc ll1ld resol\'c potential gmnl« misman:~gcment of funds; 
dcli\·cr technical ns.sistn.ncc 10 gnmtccs nnt.l project otliccrs to :aid in prc\'ention ofn.udit 
findings. 

As Spccinl t\ssi.stunt in th.: Oflkc of the Rcgionol Administr.uo r I fostered cMI)' :~dopt ion of 
tcdmology tools 3\':tilnblc: to the 1\gcncy by dt\'cloping ;md deli .,·crin~ training nod support tools 
to Senior E-xecutives. m:mascrs, and stan·. 
• Dc\'cloped un assi£nmcnts trnckin~; ))".)tern. one of the RcgionaJ ,\dmini)trotor·s high 

priorities. Worked with lnfonnltion Technology stnfrto n..'SC3teh and ucquin: nlnsic &u 

>)SI<m. indcp<ndcntly mndified lhe S)SI<m. dC\·dopc:d sllln<bnl opc:rntins procedures. 
pro.,·idcd training to Dhision nunascment and stair. nnd OOministcf\.ood the system. 

• Guided lnformo.tion Technology .staff to produce functiorul upgr.~dcsto an internal WC'Ckly 
reponing dnt.ubase, 10 Strt.:"amlinc swn· n:porting. rl'1.olrogcmcm rc.,.icw and senior e.x(.-cuti\'C 
fiMlizntion for subminnl to the EPA Adminis1n:nor. dcvefo~d SOP$, dcli.,.cn:tltroining. n.nd 
r..:spondcd to feedback on the S)'Stcm. 
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As Assistant Din:<::tor in the Yurok Tribe En\'ironmcntal Program. I designed and implemented 
an entirely new data managt;)'ment system to help the Tribe meet internal data mnnagcmcnt nnd 
analysis occds while simultaneously meeting J"!edcrol n"quircmcnts tbr data tmnsmission nnd 
\\':l.rchollo;;ing. 
• Directed the development of an innov:Hi\'c tool to allow tribes to store environmental data 

and mctadata. grndc collected d:ua, produce report.~~;, and transmit d.:ua into EPA's d.:ua 
systems vi:s the!" Exchange Network. This data system ''ns later :1doptcd by other tribes 
natiom,idc: to meet tribal needs and simplify compliance with EPA data transmission 
rcquircmcms. The implcmctlllltion of the sy.'aem o.t the Tribe so signilit:antly reduced the 
time rteedcd 10 rnanttgc data thnt the Tribe was able to reduce FTE requirements on the: Cfeun 
Air Act gr:tnt by 75%. ulfowing pcTWnnd to be directed to other emergent needs. 

F.n<:utivc Core Qu:llifi"ations: Building Coalitions 
As Super\'isor of the Tribal Office. I cuhi\'atc and nurture coalitions with colleagues across 
Ef"tA's programs. other (ederal :tgcncies, and st.ute and locnl agencies tmd groups to m:hicvc 
successes. 
• Lead 3 monthly region-wide )Atrtnc:r.ihip meeting of stafT :md m:magcment that focuses on the 

Region ·s work with nnth·e American tribes to nddr~s common goals and communicate about 
uibal issues. 

• To sirnplil)• and achieve consistency in the numerous senior-level brietlngs needed to CO\'er 
issu«:S relating to 148 fcdcrnlly rt'cognizcd and independent tribal govcmmcnl$, dc\'clopcd 3 

om:·pngc fact sh.:ct template Llult wns inlbnnotivc for readers but nlso made it e-asier for 
contribU!ors to provide n<..-cdcd infonnation quickly. thcreb~· e-nsuring progrnms' participation 
in contributing data to the cflbn. 

• Dmft talking points for the Rcgion:tl Administnnor und senior leadership to usc when 
addressing tribal audiences or Spc.""tlking on tribal topics. Additionally. dcli,·cr pcrsuasi\'c 
rem:trks independently to Agency audiences nnd the medi:t to mise :twnrcness oflhe needs in 
Indian Country and influence decision·mrtking rclnth·e to those needs. 

As S~"Ciol Assistant in the OOicc of the Regional Administrmor.l successfully collabomtcd with 
others to produce Rcgion:tl achievements in line ,,;th the Regional Administrator's: prioritic.s. 
• Inc-reased ,; sibility of goals and accountability for resull~ by developing a tmcking s~·stem 

and hold ins managers. smtT. nnd the Onicc of the RegioMI Administrator eqlUilJ)• 
accountnblc tOr achieving the: go:1ls of the Region. 

• Fostered shared understanding of cxpcct:nions for brietlng m:ttcrials. and nction items from 
bricfins,s. by producing templates nnd tr.tining and deli\'cring feedback on droll m:ttcrinls to 
help st11tr nnd mnnagcrs meet briefing c:<pccltltions of the Office of the Regional 
t\dministrntor. 

• Apprised the Regional Administrotor of the politic-al contc.:~a :-md moti\'ations o(tribal. 
l~dcr:tl, st:uc, nnd locnl p.:1r1ners: pursued coalitions ncross agencies co occomplish mutual 
go:lls. within knO\ \n boundaries and limitntions: for example. dro\'c strntegic planning for the 
Federal Regional Council's Tribal Workgtoup. n lendership-lcvel com•ening of federal 
panncrs. 



LES321 

As Assi>1an1 Dir«IOr of1he YUtok Tribe Emironmrnllll J>rosrrun and os Din:<: lor oflhc Smilh 
Ri\'cr Ro.nchcria.. I was clc:cud by my p.""Crs to represent northern Cutiromi'ltritxll inten.'"'StS on n 
\'ali ely ofboords and orgn.ni7.:uion.t. 
• 1\ s an elected n:p~scntati\'C' ofNorthcm California Tribes on the Regional TriOOJ Opcrntions 

Comrniucc and ns the Regional rcpl'l:scntntive on the Exch3ngc Network TribDI Advisory 
Council. I worked to drive t\ gency priorities and budgets. nnd contributed to policy 
development that fostered greater n11tional consistency and supported hi~hcr..quality Agency 
decision making. 

011'"-' Rtlt,'flnt Pro/tssional Positions Htld 
(:rani Proj«l Officrr, GS-IJ Ocrob<r 2008- D«:<mb<r 2010 
U.S. EI'A. Rq;ion 9. CommuniliCS and Ecosysrcms Di,i.sion. Trib>.ll'rotr.uru Office 

Found<r and Princip>l M•rch 2003- June 2005 
Mayo & Asloc-i:att'S. an en,ironmcntul consulting finn pro,·iding fuci liuuion scrvkcs. gmnt 
\\Titint;. environmental review nnd complinncc C\!'J)Oning. and planning services. 

El'i t lltJtWTS and ... t••·ards 
• Nomin:1tcd Cor }:atjon.:tl Uonor 1\ward lbr Supervisory Excellence, 201 S 
• NationaJ Honor Aw:l.rd Cor Advancing Emironmcnto.l Prot~tion. 2010. for c~ccption.al 

conuniuncnlto fulfilling 1he A&ency"s lru5t n:sponsibilil)' 10 all F<dcr:11Jy Rccognizcd Tribes 
nnd irnpro\ing the qun.Jily oflif~: in Indian Country. 

• Sihcr ~lcdll for Superior Scnicc. 2010. 3S a ~be.r of the n:nion:ll Environmental 
lnfrastruclun: Fin:ulc¢ Teom 

• Na.tional Assi.sclncc Management Award. 2010. for dc,·cioping nnd implementing 3 DC\\' 

O\'crsight progr.un o.nd electronic ~)'~Ccm (or Region 9 Trib31 b'ftlnlS. 
• Regional Administmtor's Awa.rd. 2009. for influencing the President's 2010 budget propo~1l 

10 increase wntcr infms1rut.:turc funding for undcrsc-rvcd tribal conununitics and island 
territories. 

• Rq;ion 9 Tribal Cnucus's Connor B)'CSh:wa. Jr. Awn.rd. 2006. for outstanding contributions 
to tribal environmental go::..ls. 

• Rt.:gion 9 Emironmcntnl J\chie\'cmcnt Award. 2007. to the Ymok r ribc Environmental 
l'rogrrun. 

s~n·lu 
llt~<kpxking Suppon Coordin:llor. Two S<nlincls Girl Srnu1 C:unp (Volunlcet) 
Volunlccr 160 hours per ye>r for 3 "ildcmcss skills c::unp for urban girls. Pl:m. pun:~!=. ond 
PJCk 2.500 backp.,cking ct~.mper me:tls annually. ~·tcct budg<UU)' n.-quin:mcnts of the 
organi1..:~tion while also meeting diclnry restrictions of c..'l.mpcrs nnd ptO\'iding nutritious and 
enticing meal options. 

l£flutotlon 
J):u:hclor of Science • Environnu:ntul Rcwutl:c Scie-nces 
B:tchclor of ArtS - Native AmericOlO Studies 


